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Question 1
An example of biased assessment affecting gender is when illustrating imaginable sets of conditions in questions. Men are seen to be frequently showcased in careers that are very respectful and highly paying (Ibanez, & Toffel, 2020). On the other hand, women normally receive posts of low incomes or those that are lowly respected and looked down upon. Another example of bias in assessment is when setting mathematical problems using complex words that not everyone would be familiar with. For instance, a question could be directed towards sports and the use of sports-related language get embraced. Since women are less familiar with sports, they end up having low performances than the men who are highly skilled in all the sports language.
In my opinion assessment bias refers to the nature of an assessment program to internationally grant unfair penalties and decisions due to the individual(s) race, gender, ethnicity or socioeconomic status. Any situation or occurrence of events can be deemed bias depending on its offensive characteristics upon a certain group of people. Any amount of offense rises when the negative characteristics of a group of people are put to public knowledge and used as ways that diminish them from accessing their rightful privileges.
Question 2
Multicultural considerations in personality, career and cognitive assessment refers to the cultural focus maintained when conducting various tests. One of the multicultural considerations is in the choice of food. In the event of students getting subjected to food tasks, there needs to be adherence to all the conditions that every student has. Nobody should be forced into consuming something that he/she is not supposed to. This concept also applies to the type of clothing one is accustomed to. In the case of drama assessment, no student should be forced into wearing anything out of their cultural requirements.
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